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Our budget of about $750,000 annually remains the smallest of all statutory
offices. In 2021, we were under budget by approximately $122,000. This was the
result of the absence of travel owing to pandemic restrictions, retirement of a
staff member with a period of reduced staff, and no court proceedings or major
inquiries.

In 2021, we responded to 137 requests for advice. Many of the requests came
directly from MLAs, but sometimes they came from Constituency Assistants or
Caucus Chairs, and most of the advice was confirmed in writing. The 137 total
requests was about 80% more than the 76 requests for advice we responded to in
2020. The historical average is about 75-80 requests for advice. We are pleased
that MLAs are being proactive in seeking advice. We attribute the considerable
increase in requests for advice in 2021 to the significant number of new MLAs in
2021 (26 new MLAs), and a culture of caution and responsibility among MLAs.

We had a staff change in 2021. Amber Derricourt, who was our Administrative
Assistant for about nine years, retired in October 2021. She was a delightful
coworker, and we were sorry to see her go, but happy for her. We hired Angela
Koutougos as our new Administrative Assistant. Angela has been a terrific
addition to our team.

| am pleased that MLAs continue to seek advice from me and my Office before
problems arise. Most of the credit is due to the staff of the Office, who are
responsive, knowledgeable, and professional. They are good-natured and have a
wonderful sense of humour. They continue to add immensely to my enjoyment of my
work and | am grateful to them.
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INFORMATION AND
ADVICE

Under section 18 of the Act, Members

As the focus of the Commissioner's may request that the Commissioner
work is to help Members understand provide a formal written opinion on a
the Act and to provide guidance to conflict of interest matter. They are
prevent conflicts of interest from encouraged to do so if in any doubt

Commissioner's most important remains confidential unless the Member

function is the advisory role. decides torelease it. The Commissioner
is also available to provide confidential
oral advice to Members.

If the Commissioner determines that a Member has or may have a conflict of interest,
the Commissioner can make recommendations and specify a time-frame for compliance.

In addition to responding to requests for advice in relation to specific issues, we
frequently provide general information to Members about their obligations and provide
assistance with disclosure, reporting and procedural matters.

We are able to respond to most

6%

requests for advice or information
within 2 business days. It may take

longer to provide a final response if 17%
the matter is more complex, as
research and further
communication with the Member

may be required. Response time

Members of the public and the n days
media also contact our Office for 6%
information, primarily in relation to
our jurisdiction and ongoing 21%
inquiries. If we are unable to assist,

we try to make an appropriate

referral (e.g. Ombudsperson).



Members ask the Commissioner for advice on a wide variety of issues, most of which
fall under the following categories:

Constituency Issues

Members may ask about providing appropriate assistance to constituents. Questions
relating to the proper use of constituency resources are generally referred to the
Office of the Speaker or the Clerk of the Legislative Assembly.

Disclosure/Holdings

Members ask questions about reporting of investment holdings, hold mail
accounts, business and other financial interests, particularly during the annual
disclosure period.

Gifts/Benefits

If offered a gift in connection with their duties of office, Members ask the
Commissioner whether it is appropriate to accept the gift and whether it must be
formally disclosed.

Family
Questions involving family members primarily involve the employment
activities of a spouse or child, but may include those of other family members.

Letters of Reference

Members may ask if it is appropriate to write letters of reference or support for
individuals or groups in their constituency and about the proper use of letterhead (i.e.
personal, constituency, ministerial).

Outside Activities
Questions regarding outside activities primarily involve whether the Member
may engage in volunteer or paid work in addition to their MLA duties.

Sponsored Travel

Sponsored Travel includes any travel and related expenses paid for in whole or in
part by a third party. Members should seek approval from the Commissioner
before accepting such offers.

Taking Part in Decisions/Withdrawal

Members who have a private interest in a matter before the Legislative
Assembly or one of its Committees may be required to withdraw from
participation, if the Commissioner determines that there is a conflict or
apparent conflict of interest.
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REQUESTS FROM MEMBERS FOR
ADVICE

In 2021, we had a
significant increase in the
number of requests for

advice compared to 2020, + 80%

from 76 to 137.

One reason for this may be that there were many new Members elected in late
2020, and the disclosure period continued well into 2021. Many questions were
also received via constituency staff on behalf of Members, which may have been
the result of outreach efforts by our staff.

40

35
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ALLEGATIONS CONCERNING
MEMBERS

Under section 19 of the Act, the Commissioner may
provide an Opinion about a Member's compliance
with the Act or section 25 of the Constitution Act in
response to a request from a member of the public,
a Member of the Legislative Assembly or Executive
Council, or the Legislative Assembly itself.

The Commissioner
may conduct an inquiry

into allegations that a
Member has breached
the Act.

Typically, when concerns about a Member's compliance are brought to our Office, the
Commissioner first gathers information informally to determine if there are
reasonable and probable grounds to support the allegations. The Commissioner then
determines whether to proceed to the formal inquiry stage or dismiss the allegations
as unsupported.

If a Member is found in contravention of the Act, the Commissioner may recommend a
penalty, which may include a reprimand, suspension, fine of up to $5,000 or a
declaration that the Member's seat shall be vacant until an election is held in the
Member's electoral district. It is then up to the Legislative Assembly to accept or
reject the recommendation.

REQU ESTS FOR Our Office received 26 requests for the

Commissioner's Opinion pursuant to section
INQUIRY 19in 2021, more than double the number
received in 2020. All of the requests were
Non-jurisdictional (about MLA) non-jurisdictional, including a significant
e number of complaints about public health
measures related to Covid-19.

No inquires were held in 2021.

+117%

Non-jurisdictional (not about MLA)
88.5%
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ANNUAL DISCLOSURE
PROCESS

Every Member must, within 60 days of being elected, and after that annually, file with
the Commissioner a Confidential Disclosure Statement (CDS), which contains a
statement of the nature of the assets, liabilities and financial interests belonging to
the Member and their spouse.

Separate disclosure forms are required if the Member has any minor children, and if the
Member, their spouse or minor child, has a controlled private corporation. Members
(and their spouses if available) are required to meet with the Commissioner to review
their statements.

Once the contents of the confidential statements have been finalized and acknowledged
to be accurate, Public Disclosure Statements (PDS) are prepared by our Office. The
PDS contains most, but not all of the information contained in the CDS, as well as a
summary of any gifts or personal benefits that have been disclosed to the Commissioner
since the Member's last filing.

Members' PDSs are all filed together on the same date with the Clerk of the Legislative
Assembly, where they are available for public inspection, in person or online at
https://www.leg.bc.ca/content-committees/Pages/Public-Disclosure-Statements.aspx_

2021 DISCLOSURE

The 42nd Provincial General Election was held on October 24, 2020, triggering a new
disclosure process that continued well into 2021. Twenty-six new Members were
elected to the Legislative Assembly, representing about 30% of the Assembly. Due to

continuing concerns about Covid-19, most meetings with the Commissioner were held
virtually.

Public Disclosure Statements were filed with the Clerk of the Legislative Assembly on
July 15, 2021.
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ONGOING DISCLOSURE
OBLIGATIONS

After Members have filed their annual Confidential disclosure Statements, they
have an ongoing obligation to report any material changes to their financial
interests within 30 days of the change occurring.

A "material change" is an acquisition or disposition, whether in whole or
REPORTING in part, occurring after the Member has filed a disclosure statement, of
any asset, liability, financial interest or source of income by the Member,

MATERIAL
CHANGES of them, if the change or event would reasonably be expected to have a

their spouse or minor children or a private corporation controlled by any

significant effect on the information previously disclosed.

After reviewing the Member's material change form, our
Office prepares a Notice of Material Change (NMC) which
is then filed with the Clerk of the Legislative Assembly,
where it is filed with the the Member's most recent PDS.

30

NMCs
PROCESSED

There were 30 NMCs processed in 2021, compared to 69 in
2020. The decrease was primarily due to the general
election held in late 2020. It meant that Members did not
need to report material changes until after the first post-
election disclosure.

Members are prohibited from accepting gifts or personal benefits in
connection with the performance of their official duties. However,

REPORTING

there is an exception for gifts or personal benefits received "as an
GIFTS & incident of protocol or social obligations that normally accompany
BENEEITS the responsibilities of office". In most cases this means a token
expression of appreciation or complimentary hospitality in the

context of some official interaction.

Members must disclose and provide details of any gift or

personal benefits they have received if the value of the gift
exceeds $250. A summary of gifts received throughout the 7
year is included in the Member's PDS.

GIFTS

Most gifts are received in conjunction with an official event DISCLOSED

or are gifts of sponsored travel. There were fewer gifts
disclosed in 2021 than in a typical year because in-person
events and travel were still somewhat limited due to the

pandemic.
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OTHER ACTIVITIES

Our Office is an active member of the Canadian Conflict of Interest Network
(CCOIN), which brings together Commissioners and professional colleagues from
all the parliamentary and legislative jurisdictions in Canada. CCOIN members meet
annually to exchange information and learn about best practices and developments
in their respective jurisdictions. Due to the pandemic, the 2021 conference that
was scheduled to take place in Yellowknife, Northwest Territories, was cancelled
for the second year in arow. Instead, Commissioners held virtual meetings in
March and September.

We are also a member of the Council on Governmental Ethics Laws, which hosts an
annual conference bringing together practitioners from the fields of conflict of
interest, ethics, elections, lobbying, freedom of information and campaign finance,
from both the United States and Canada. The 2021 conference, held in December,
was also virtual.

The Commissioner meets with other Statutory Officers on occasion, and the Office
participates in regular meetings with Officers and their staff to discuss matters of
shared interest.

LEGISLATIVE INTERNSHIP PROGRAM

Each year, the Commissioner meets with Legislative Interns who have
been selected for the BC Legislative Internship Program. In 2021
Commissioner Gray met with the Legislative Interns on February 7 for a
socially distanced presentation and lively discussion.

The Program has been sponsored for more than 40 years by the
Legislative Assembly and the exchange is a valuable experience for both
the Commissioner and the Interns.




12

FINANCES AND
ACCOUNTABILITY

The Office is accountable for its operations through the issuance of the annual report
and the annual budget presentation to the Select Standing Committee on Finance and
Government Services (the Committee). The Commissioner met with the Committee on
November 16, 2021.

Actual Budgeted

$615,508 $738,000

$122,500

Actual expenditures for the 21/22 fiscal year totalled $615,508, being $122,500
under our allocated budget of $738,000. Savings were largely accounted for by the
absence of travel, the retirement of a staff member with a period of reduced staff, and
no major inquiries undertaken or contracts awarded in 2021.

OPERATING
EXPENSES

Our operating expenses for
2020/21 were similar to

IT and other business expenses previous budget years.
8%

employee benefits
18.8%

The most significant budget
items remain salaries and
benefits. Two of the three
staff members are fulltime,

and one works 60% time. The
base salaries

35.9%

$615,508

Commissioner workson a 75%
of fulltime basis.

Due to the pandemic, no travel
'egis'a;";";;a'a"es expenses were incurred in
. 0
2021.
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ACKNOWLEDGEMENTS AND
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EXTERNAL SUPPORT

Technical support to our Office is provided by the Legislative Assembly
Information Technology Branch (LAITB). Many thanks to the LAITB staff for their
expert advice and assistance with our day to day technology needs, as well as
support for our ongoing projects. We are also grateful to the Speaker and the
Clerk of the House and their respective Offices, as well as the Caucus Chairs and
the Members' assistants.

The guidance and hard work of staff in these offices was particularly appreciated
as we adjusted to the challenges of remote work as a result of the pandemic.

Amber Derricourt, Executive Administrative Assistant
Ms. Derricourt joined the Office in 2012 and retired in October 2021. Members
appreciated her friendly demeanor and helpfulness, particularly during the busy

disclosure process. We miss her and wish her well in her retirement!

Angela Koutougos, Administrative Assistant

Ms. Koutougos joined the Office in September 2021. Her primary responsibility is
working with the Members in the disclosure process, both for the annual
disclosure and for the ongoing disclosures throughout the year. She has worked
in various administrative roles with the BC Public Service over the last 20 years.
Her wealth of experience, professionalism and cheerfulness are a great asset to
the Office.

Carol Hoyer, Executive Coordinator

Ms. Hoyer joined our Office in June 2018 as our Executive Coordinator. She has
extensive experience in senior administrative roles within government, in
particular with the Ministry of Health and the Ministry of Indigenous Relations
and Reconciliation. Her work is greatly valued and appreciated.

Alyne Mochan, Legal Officer

Ms. Mochan has been our talented and diligent Legal Officer since 2011. She is an
important member of our team, as well as a valuable resource for the work of
CCOIN - where she has earned the respect and gratitude of our colleagues around
the country.








